Motion for Class Times
This Union Notes:

1. The majority of University lectures and tutorials start at quarter past the hour.

2. The Senior Management Team (SMT) of the University are proposing to change the times from quarter past the hour to on the hour “to provide more flexibility in the use of the timetabling day, thereby permitting more student friendly timetables.”
3. Around 59% of our students are from Huddersfield and neighbouring local areas according to University demographics data.

4. We have a significant number of student parents across the three campuses and it would be difficult for student parents to turn up in time for classes that start on the hour.
5. The shuttle buses from Ashenhurst at this current time allow students to get to lectures on time and the University would have to negotiate times with the bus company.

This Union Believes:

1. The proposed time could have a negative impact on our students commuting to our campuses.

2. The current start times for classes means the University stands out from its counterparts and allows the students enough flexibility especially in the mornings to reach their lectures, tutorials etc on time.  
3. Starting quarter past the hour gives our members sufficient time to get to University as a lot of our members rely on public transport
4. Student parents would be affected it would not allow them the flexibility to drop their children off at nursery, school etc.

5. University would be affected as this would turn away potential students that are parents and commuters as they would find it difficult to arrive on time.
This Union Resolves:

1. The sabbatical officers will engage with students across the campuses to ensure we have a universal and unified voice on this issue.
2. To communicate our view that the current start times are better than the proposed time by the University; these are flexible for commuters, student parents and those living in accommodation.
3. If the University does not listen to the student voice and the Students’ Union, we will lobby the University immediately to ensure our members are heard.
